
RESOLUTION TO APPROVE
THE INTERIM APPOINTMENT OF  THE VICE PRESIDENT,

LEGAL AFFAIRS AND GENERAL COUNSEL 

WHEREAS, the Vice President for Legal Affairs and General Counsel is an executive officer of the 
university and maintains overall leadership for the Division of Legal Affairs. The Vice President for Legal 
Affairs and General Counsel, serves as the chief legal advisor to Youngstown State University, its president, 
board of trustees, and university officers and administrators; responsible to the president for the 
direction, management, and supervision of all legal matters of the university, including the provision of 
legal counsel, advice, and services in all matters pertaining to the practice of law on behalf of Youngstown 
State University and such other matters as from time to time may be assigned by the president; and 

WHEREAS, University Policy 3356-9-10, Acting/Interim Appointments of University Executive and 
Administrative Employees, requires that an interim appointment of an executive level officer be approved 
by the board of trustees; and   

WHEREAS, Attorney Gregory G. Morgione was appointed October 1, 2007 and is presently employed 
as the Associate General Counsel and Liaison for Local Government Relations where he provides 
assistance to the General Counsel in coordination of legal affairs and provision of legal services for the 
University and serves as a liaison with state, county, and municipal government officials; and  

WHEREAS, Attorney Gregory G. Morgione was appointed November 14, 2005, as Associate 
General Counsel, where he provided assistance to the General Counsel in coordination of legal affairs and 
provision of legal services for the University; and 

WHEREAS, Attorney Gregory G. Morgione has uniquely specialized skills, knowledge, and experience in 
legal affairs to provide overall leadership, and positively contribute to the vision and strategic direction of 
the division of legal affairs; and 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State University 
does hereby approve the appointment of Attorney Gregory G. Morgione as the Interim Vice President, 
Legal Affairs and General Counsel, effective August 1, 2026, at a salary of $174,250. 

Board of Trustees Meeting 

June 18, 2026 

YR 2026-129 
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  Name: Greg Morgione 
  Effective Date: 8/1/2026 

Salary Range: L12 Excl.  
  POSN: 999032 
  FTE: 1.0 
  Reviewed By: TH/HAJ/MM 
 FLSA Review: Exempt 
 Hiring Range: $174,250

Title: Interim Vice President, Legal Affairs and General Counsel 
 
Department: General Counsel 
 
Summary of Position: As an executive officer of the university, provides overall leadership and strategic direction 
for an assigned division or unit and serves a member of the president’s cabinet and senior leadership team. 
Represents the university and advises the president and board of trustees on matters within the assigned area, 
ensuring alignment with institutional strategy and priorities. Serves as the chief legal advisor to Youngstown State 
University, its president, board of trustees, and university officers and administrators; responsible to the 
president for the direction, management, and supervision of all legal matters of the university, including the 
provision of legal counsel, advice, and services in all matters pertaining to the practice of law on behalf of 
Youngstown State University and such other matters as from time to time may be assigned by the president. 
 
Serves the board of trustees as its client and works with and through management employees at the university. 
The general counsel is appointed as an assistant attorney general working closely with the chief of the education 
section of the attorney general’s office. The general counsel is chosen jointly by the attorney general and the YSU 
Board of Trustees and serves at the pleasure of both. A memorandum of understanding (MOU) between the 
attorney general of Ohio and Youngstown State University regarding the provision of legal services to the 
university provides additional guidance on the structure of the provision of legal services by the general counsel 
working through both the attorney general and the YSU Board of Trustees. 
 
Position Information 
Essential Functions and Responsibilities: Plans, assigns, directs, and reviews the work of the Office of the General 
Counsel; supervises staff.  Develops staffing plans; establishes timeframes for the completion of assigned tasks; 
trains and orients new employees; approves/disapproves requests for paid leave; interviews candidates for 
employment and makes recommendations for hire; evaluates employee work performance; receives and 
responds to grievances. 
 
Manages litigation docket and all litigation files on behalf of the university. Works with Outside Counsel and is 
responsible for managing the attorneys’ time and decisions made in the course of litigation. 
 
Prepares, reviews, advises, and/or assists with legal documents, contracts, policies, procedures, practices, 
actions, or any matter having legal significance to the management and operation of the university. Reviews 
judicial decisions, legislative or governmental regulatory developments; recommends compliance procedures or 
strategies. 
 
Prepares, reviews, advises, and/or assists with property acquisitions, leases, contracts, labor relations, personnel 
matters, insurance matters, patent, trademark, and copyright matters, including technology licensing and 
agreements. 
 
Advises and assists with compliance reviews by governmental agencies, higher education regulatory agencies, 
and internal audits. 
 
Assists the president and other executive/administrative officers in identifying and implementing programs and 
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strategies to provide comprehensive and preventative legal guidance to university personnel. 
 
Works with internal committees concerned with formulation and enforcement of university rules and policies, 
including various student disciplinary forums. 
 
Manages and monitors the cost of legal services to the university and takes appropriate action to remain within 
budgeted amounts. 
 
Recommends to the president, in consultation with other executive officers as appropriate, final settlement of 
any lawsuit to be brought by the university and any settlement of a lawsuit involving the university. 
 
Manages the central deposit and safekeeping of all deeds, leases, mortgages, contracts, and papers or 
instruments of legal importance. 
 
Builds and maintains relationships with partners, stakeholders, and the community. 
 
Serves as the chief liaison regarding legal matters with university affiliated organizations, such as YSU Foundation. 
Maintains contact with counsel at other Ohio public universities, the Ohio Attorney General’s Office, and other 
state government offices as appropriate regarding legal questions and issues of mutual interest. 
 
Maintains the professional qualifications for appointment as assistant attorney general of the State of Ohio; 
provides general legal counsel and advice as set forth by law and in accord with the professional standards 
established by the Ohio attorney general, and in accord with the Ohio Rules of Professional Conduct. 
 
Manages the provision of legal counsel, advice, and services for the university with the Ohio attorney general, 
and special counsel appointed by the Ohio attorney general; provides appropriate liaison with the bench, bar, and 
law enforcement authorities. 
 
Develops and implements the assigned area’s long-term strategic goals and objectives. Leads the unit in achieving 
its mission and vision through strategic planning and execution. Oversees the development and implementation 
of organizational policies and procedures. Leads initiatives to improve organizational efficiency and effectiveness. 
 
Identifies and pursues opportunities for organizational growth and expansion. Leads efforts to innovate and 
improve services and programs. Monitors industry trends and adapt strategies accordingly. 
 
Leads initiatives that span multiple departments, serves as a primary decision-maker for cross-functional projects 
that impact areas beyond the position’s direct oversight. 
 
Other Functions and Responsibilities: Assists with training new hires. 
 
Performs other duties as assigned and/or required that are within the level of responsibility for this classification 
at the discretion of the supervisor. 
 
Equipment Operated: Computer and all other standard office equipment. 
 
Work Schedule: Typically, Monday through Friday.  
 
Primary Location: Youngstown 
 
Supervision Exercised: Supervision is exercised over staff and student employees. 
 
Reports to: President and Board of Trustees as appropriate. 

 
Qualifications and Competencies 
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Required Certifications, Training, and/or Licensures: License to practice law in the state of Ohio or able to obtain 
an Ohio license to practice law within six months of the date of hire and have the approval of the Ohio Attorney 
General’s Office. 
 
Sponsorship and/or Work Authorization Status: Must be currently authorized to work in the United States on a 
full-time basis.  
 
Knowledge, Skills, and Abilities:  
 
Knowledge of: strategic planning process; policy administration; process improvement; supervisory techniques; 
university policies and procedures*; office practices and procedures; department/division goals and objectives*; 
department/division policies and procedures*; workplace safety practices and procedures*; English grammar and 
spelling; records management; office management; project management.  
  
Skill in: written and oral communication; analytical thought; use of office equipment; use of computer software 
and other programs applicable to the assigned department/division*.  
  
Ability to: compile and prepare reports; use proper research methods to gather data; understand a variety of 
written and/or verbal communications; maintain records according to established procedures; effectively interact 
with personnel and public; train or instruct others; move quickly and effectively from one task to another; work 
independently and in a team environment; develop and maintain effective working relationships.   
  
(*) Developed after employment. 
 
Minimum Qualifications: Juris Doctor degree; license to practice law in the State of Ohio or be able to obtain an 
Ohio license to practice law within six months of the date of hire and have the approval of the Ohio Attorney 
General’s Office. At least ten years of legal practice, or other equivalent experience, and approved for 
appointment as Assistant Attorney General, State of Ohio. At least five years of supervisory experience. Must be 
currently authorized to work in the United States on a full-time basis.  
 
Preferred Qualifications: Litigation experience as well as knowledge of higher education, non-discrimination 
regulations, and labor law. 
 
Physical Requirements: In accordance with the U.S. Department of Labor physical demands strength ratings, this 
position will perform sedentary work. 
 
Sedentary: work involves exerting up to 10 pounds of force occasionally or a negligible amount of force 
frequently to lift, carry, push, pull, or otherwise move objects, including the human body. Sedentary work 
involves sitting most of the time but may involve walking or standing for brief periods of time. Jobs may be 
defined as Sedentary when walking and standing are required only occasionally, and all other Sedentary criteria 
are met. 



 

ATTORNEY GREGORY G. MORGIONE 
 

 
 

EDUCATION: 
Cleveland State University-Cleveland-Marshall College of Law, Cleveland, Ohio 
Juris Doctor, May 1998 
University of Cincinnati, Cincinnati, Ohio  
Bachelor of Business Administration, June 1995 (Finance and Real Estate) 
 
EXPERIENCE: 
Youngstown State University, Youngstown, Ohio 
Associate General Counsel (Nov 2005 to Oct 2007) 
Associate General Counsel and Liaison for Local Government Relations (Oct 2007 to Present)  

- Draft, negotiate and review contracts on behalf of University, including vendor contracts, software license 
agreements, clinical and academic affiliation agreements, athletics game and travel contracts, grants and 
sponsored research agreements, non-disclosure agreements, real estate agreements, pouring rights and 
food service agreements, joint use agreements and waiver/hold harmless agreements 

- Negotiate and oversee the lease and purchase of real estate on behalf of the University  
- Worked collaboratively with the Ohio Department of Administrative Services to negotiate and oversee 

long-term ground leases of University land with real estate developers for the development of the 
University Edge and the Enclave student housing facilities  

- Communicate and work with local and state government officials and community groups on matters 
affecting the University 

- Represent the University before local and state governmental bodies in matters pertaining to the 
University, including the Ohio Controlling Board 

- Work with outside bond counsel to prepare and finalize documents necessary for the issuance of 
University bonds 

- Respond to public records requests 
- Research, interpret, and analyze local, state, and federal laws, rules, and regulations as they affect the 

University; monitor compliance with statutory and regulatory requirements 
- Represent the Office of General Counsel in areas related to the implementation of University campus 

master plans and all major facilities projects 
- Provide legal advice and support to all departments within the University 

 
City of Youngstown Law Department, Youngstown, Ohio 
Assistant Law Director (Feb 2000 to Dec 2004)  
Deputy Law Director (Jan 2005 to Nov 2005) 

- Represent the City in all stages of litigation 
- Draft, negotiate and review contracts on behalf of the City 
- Advise and counsel City departments on various matters, including personnel issues 



 

- Investigate and settle claims against the City 
- Research, analyze and interpret laws on various legal issues 
- Draft legal opinions for departments within the City 
- Develop procedures and policies for departments within the City 

 
Law Offices of Daniel Daniluk, Warren, Ohio 
Associate (Feb 1999 to Feb 2000) 

- Drafted, negotiated and reviewed commercial real estate leases and purchase agreements 
- Represented clients in commercial and residential real estate litigation 

 
COMMUNITY INVOLVEMENT: 
Ursuline High School Endowment Fund Board of Trustees, Vice Chair 
Dylan’s House, Board Member   
Danny Price Charities, Inc., Board Member  
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